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SCHOOL YEAR 2022-2023

The Murfreesboro City School (MCS) System is committed to excellence, and we realize that excellence
begins with communication between school and home.

This Parent Handbook, which includes the Code of Acceptable Behavior and Discipline, contains
representative policies of the Murfreesboro City School Board for your quick reference and
information.

All Murfreesboro City School Board policies can be found on the Murfreesboro City School website at
www.cityschools.net. If you do not have Internet access, hard copies of the Board Policies are available
for review at each school’s front office and at the MCS Central Office located at 2552 South Church
Street.

Please read the handbook carefully and sign the acknowledgement on the last page indicating that you
received the handbook and have read and accept the statements about zero tolerance, bullying, fines
and fees, FERPA notification and student records, Internet use, screenings, and broadcast and print
media releases.

Thank you for your support,

Dr. Trey Dufke; Director of Schools
Notice of Non-discrimination

The Murfreesboro City School District does not discriminate on the basis of race, color, national origin, sex,
disability, or age in its programs and activities. The following person(s) has been designated to handle
inquiries regarding the non-discrimination policies:

Ralph Ringstaff

Ralph.Ringstaff@cityschools.net

Human Resources

Murfreesboro City Schools 2552 S. Church Street Murfreesboro, TN 37127

Inquiries may also be made to the Office for Civil Rights. The address of the regional office that covers
Tennessee is:

United States Department of Education Office for Civil Rights

Atlanta Office, Southern Division

61 Forsyth St., S.\W.,

Suite 19770

Atlanta, GA 30303

(404) 974-9406



MURFREESBORO CITY SCHOOL BOARD 2022-23

The Murfreesboro City School Board welcomes you to the 2022 school year. We are a growing
school system with exemplary staff and great community support. We are providing you with
some contact information and encourage your communication with us regarding any concerns
you might have.

Sincerely,

Buitch Campbell

Butch Campbell, Board Chair
Butch.Campbell@cityschools.net

David Settles (Vice Chair)

David.Settles@cityschools.net

Wesley Ballard (Member)
Wesley.Ballard@cityschools.net

Roseann Barton (Member)

Roseann.Barton@cityschools.ne t

Becky Goff (Member)
Becky.Goff@cityschools.net

Amanda Moore (Member)
Amanda.Moore@cityschools.net

Jimmy Richardson (Member)
Jimmy.Richardson@cityschools.net

Bill Shacklett (Council Liaison)
bshack1l006@gmail.com

http://www.cityschools.net/administration/school-board/board-members




To: Families of Murfreesboro City School Students

From: Trey Duke, Director of Schools

Re: Incident Response Plans

The safety and well-being of our students and staff are critical to the learning environment of
Murfreesboro City Schools. An Incident Response Plan has been designed to minimize the dangers
posed to any individual on a school campus in the event that an emergency develops. Your
cooperation is needed in our efforts to make sure all our attention may be directed to securing the
safety of our children should a crisis arise.

Please follow the procedures below if you hear of an emergency at school:

DO NOT TELEPHONE THE SCHOOL — Phone lines are limited and MUST be kept clear to communicate
with emergency responders. School personnel have specific responsibilities to attend to
student/teacher needs.

TUNE IN TO LOCAL RADIO OR TV STATIONS — Media outlets CATV Channel 3, WGNS
Radio station (1450 am), WMOT (89.5. FM), and the major Nashville stations will be kept informed.

DO NOT COME TO THE SCHOOL UNLESS STUDENT PICKUP IS REQUESTED — All
entrancesto school buildings must be free of trafficto allow emergency response vehicles immediate
access.

In most cases students will be able to remain and be cared for at the school they attend. IF IT
BECOMES NECESSARY TO RELOCATE STUDENTS AND STAFF OFF CAMPUS, you
will be notified.

In the event of an off-site emergency, to ensure the safety and security of all students, please do not

go to the site of the emergency. Murfreesboro City Schools will promptly communicate a central
meeting point to parents and guardians to reunite with students.

Please keep this important information at home and your place of work.
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Stay Connected With Murfreesboro City Schools

Murfreesboro City Schools is proud to offer several options to stay connected.

Visit our website, www.cityschools.net, frequently for news updates and upcoming event postings. You may also wish to follow
MCS on Twitter @ MCScommunicates for the latest information.

MCS utilizes School Messenger for districtwide phone messaging. These messages include special updates, reminders and
emergency alerts including school closures or delays due to inclement weather. While many School Messenger calls contain
critical information in addition to general information about a particular school or the district, parents have the option to
opt out of receiving the all-calls through School Messenger.

You will also see a link to “Ask MICS” — Ask MICS is a great way to find answers to questions that are on your mind.
As part of our efforts to be more environmentally friendly, embrace innovative technology, and maintain fiscal responsibility,
we have transitioned from paper to digital flyers. Parents with their email address on file with the district will receive e-

flyers in their inbox. Additionally, e-flyers can be viewed by clicking the Peachjar button located on each school’s website.

Emails are also utilized to send information to parents. Please be sure your email is correct by logging into Parent Portal
and updating the current contact information.

Emergency Closings

The Director of Schools is empowered to close the schools, to delay the opening time, or to dismiss schools early in the event
of hazardous weather or other emergencies that threaten the health or safety of students and personnel.

There may be times when drop off or pick up is delayed or paused due to inclement weather. In this case, communication
will occur by the school or district.

In making the decision to close schools, the Director of Schools shall consider many factors relating to the fundamental
concern for the safety and health of children including, but not limited to, the following:
1. Weather conditions, both existing and predicted;
2. Driving, traffic, and parking conditions affecting public and private transportation facilities;
3. Actualoccurrences or theimminent possibility of any emergency condition that would make the operation of schools
difficult or dangerous;and
4. Inability of teaching personnel to report for duty which might result in inadequate supervision of students.

If schools remain open, the ultimate decision regarding attendance will be left to the parent of the individual child.
Announcements concerning closings will be furnished to a local radio station, Cable Channel 3, and the four Nashville

network television stations no later than 6 a.m., if possible.

Board Policy 1.8011

Extended School Program (ESP)

The Murfreesboro City School System offers a before- and after-school program. The program is based in each of the thirteen
(13) schools and operates from 6:00 a.m. to school start and dismissal to 6:00 p.m. five days a week throughout the calendar
year. ESP is closed for business on major holidays that are defined in the ESP Calendar each year. These dates are subject
to change based on staff availability or unforeseen circumstances.

Quality childcare supervision is provided by trained ESP staff who serve as positive role models for children. ESP students
will have the opportunity to engage in activities which will benefit them emotionally, physically, and educationally. All
programs are under the supervision of a site director and the building principal while supported by the Central Office Staff.

ESP is a tuition-based program operated solely on the funds generated from parent fees. Reduced rate fees and scholarships
are available to families who qualify. ESP adheres to the Murfreesboro City Schools Code of Acceptable Behavior and
Discipline guidelines for students attending the program.
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Dress code

Students shall dress and groom in a clean, neat, and modest manner so as not to distract or interfere with the operation of
the school. More specific guidelines for each school may be developed by a principal subject to approval by the Director of
Schools. When a student is dressed in a manner which is likely to cause disruption or interference with the operation of the
school or violates a specific rule, the principal or principal’s designee shall take appropriate action, which may include
discipline.

Board Policy 6.310

Attendance

Attendance is a key factor in student achievement; therefore, students are expected to be present each day school is in
session.

Absences shall be classified as either excused or unexcused as determined by the principal or his/her designee. Excused
absences shall include:
1. Personal illness;
llness of immediate family member;
Death in thefamily;
Extreme weather conditions;
. Religious observances;
Summons, subpoena, or court order; or
. Circumstances which, in the judgment of the principal, create emergencies over which the student has no control.

NSO~ WN

Students participating in school-sponsored activities, whether on- or off-campus, shall not be counted absent. In order to
qualify as “school-sponsored,” the activity must be school-planned, school-directed, and teacher-supervised. Mass exodus
or early dismissal or late arrival of all students or any segment of students shall not be permitted for any reason except for
emergencies such as inclement weather or other unavoidable situations unless instruction time is made up in full.

Student attendance records shall be given the same level of confidentiality as other student records. Only authorized school
officials with legitimate educational purposes may have access to student information without the consent of the student
or parent/quardian. Truancy is defined as an absence for an entire school day, a major portion of the school day, or the
major portion of any class, study hall, or activity during the school day for which the student is scheduled. The parent or
guardian will receive a call each day through School Messenger when a student is absent. At five (5) unexcused absences,
progressive truancy intervention will be implemented. If unexcused absences continue, the parent maybe contacted by the
guidance counselor or social worker from the school. At ten (10) unexcused absences, a truancy petition may be filed against
the parent. If a truancy petition is filed against the parent, a warrant will be issued for the parent's arrest and the matter
will be taken tocourt.

Tennessee requires compulsory school attendance. Under Tennessee State law, any parent, guardian, or other person who
has control of a child, or children, who allows their child to have ten or more unexcused absences from school commits a
Class C misdemeanor.

Board Policy 6.200
Administrative Directive STU29

Legal References:

TRR/MS 0520-01-03-.08(1)(a)

Attendance Accounting Procedural Manual,
T.C.A. §10-7-504; 20 U.S.C. 1232g

T.C.A. 49-6-3009
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Release of Student during School Hours

Students should be in school for the full day, except as permitted by the following procedures governing the release of
students during school hours:

1. No student shall leave school prior to regular dismissal time, unless the early dismissal is requested by the student’s
custodial parent, legal guardian, or legal custodian.

2. No student shall be released prior to regular dismissal time to any person other than to the student’s custodial
parent, legal guardian, or legal custodian, or such other person designated in writing by the student’s parent, legal
guardian, or legal custodian; provided, however, that in the event of an emergency and as otherwise required by
law, students may be released from school in the company of a school employee, police officer, court officer, an
employee of the Department of Children’s Services, or emergency medical personnel.

3. Absent exceptional or emergency circumstances established by administrative directive, all persons removing a
student from school during school hours will be required:

a. Toreport to the school’s main office immediately upon entering the school;

b. To present an acceptable form of identification to the principal or principal’s designee; and

¢. Tosign the school’s visitor log, indicating that the person is removing the child from school and indicating
the date and time the student isremoved.

“Acceptable form of identification” means any one of the following documents: (1) a driver’s license issued by a
state or U.S. territorial government, provided it contains the individual’s name and photograph; (2) a photo
identification card issued by federal, state, territorial or local government agency or entity; (3) a U.S. or foreign
passport; (4) a U.S. permanent resident card or alien registration receipt card; or (5) a U.S. employment
authorization document. Alternatively, a digital photograph of the adult individual(s) enrolling a student in school,
taken at the time of the student’s enrollment and thereafter retained on the school’s computer network as part
of the student’s permanent record, may be used to confirm the identity of a person removing a student from school
in lieu of a separate form of identification.

4. This policy shall be explained to a student’s parent(s), legal guardian(s), or legal custodian(s) at the time the student
is initially enrolledin school.

No school official shall permit a change in the physical custody of a child at such official’s school unless:

1. The person seeking custody of the child presents the school official with a certified copy of a valid court order from a
Tennessee court placing custody of such child with such person; and

2. The person seeking custody gives the school official reasonable advance notice of such person’s intent to take custody
of such child at school.

Parents are urged to schedule dental and medical appointments outside school hours. When such appointments cannot be
scheduled outside school hours, a student’s parent, legal guardian, or legal custodian must submit a written request for
dismissal or call for the student in person in accordance with this policy.

Board Polies 6.200; 6.209

School Visitors

A “visitor” is defined as anyone other than the enrolled students in the school and school employees or officials. The principal
or the principal’s designee shall be responsible for maintaining a visitor’s log at the school’s main office.

A visitor shall report to and register their visit with the school’s main office immediately upon entering the school. Each visitor
over the age of five (5) shall record his or her name and the visitor’s time of arrival in the school’s visitor’s log. The principal
or principal’s designee shall issue a guest pass to any person other than students and employees of the school or school
system at the time of registration in the visitor’s log. In addition, adult visitors must present a government-issued photo
identification at the time of registration. Authorization to visit parts of the school building or campus, other than the school
office, will be determined by the principal or the principal’s designee. Visitors shall return to the school’s office before leaving
the building and record their time of departure in the school’s visitor log. This policy shall apply at all times except during
special school-wide programs, athletic events, open houses, and similar public events.
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In order to maintain the conditions and atmosphere suitable for learning, no person shall enter onto the grounds or into the
school buildings during hours of student instruction except students assigned to that school, the staff of the school, parents
of students, and other persons with lawful and valid business on the school premises.

The principal or the principal's designee shall have the authority to exclude from the premises any person who is disrupting
the educational program in the classroom or the school, disturbing a teacher or student on the premises, or who is on the
premises for the purpose of committing an illegal act. The principal or principal’s designee shall contact law enforcement
officials whenever such action is warranted.

Parents and students may not bring non-student siblings or out-of-town visitors to school, unless approved by the Director
of Schools or the Director's designee.

Central Office and All other Non-School Facilities

Except on occasions such as special programs, public meetings, open houses, or other public events, all visitors shall use the
appropriate entrance and report to the reception desk or designated area when entering the facility and sign the visitor’s
log during normal office hours. Authorization to visit elsewhere in the facility will be determined by the Director of Schools
or the Director’s designee. Generally, guest passes shall be issued for all visitors.

In order to maintain the conditions and atmosphere for a suitable work environment, only persons with lawful and valid
business shall enter the facilities. Parent observations of classroom activities must be preapproved by the principal and
Director of Schools to ensure there is no disruption to the learning environment and student privacy is protected. The
Director of Schools, principals, and their designees shall have the authority to exclude from the premises any persons
disrupting the work environment at a facility, disturbing the employees in the facility, or committing an illegal act in the
facility. The Director of Schools, principals, or designees shall contact law enforcement officials whenever such action is
warranted.

Board Policy 1.501

Grading Policy

The primary purpose of reporting to parents is to show how well abilities are used and achievements are made. A progress
report is designed to give parents a picture of their child’s continuous academic progress and continuous personal and social
development.

A progress report designed to provide information on specific and appropriate items for evaluating at the kindergarten, first
and second grade levels has beendeveloped.

Personal and social development items are noted as follows: N Needs Improvement
Blank  Satisfactory

Kindergarten and First grade academic progress is as follows:

M Meets Expectations

P Progressing towards Grade Level Expectations
N Needs Improvement

. Not addressed duringgrading period

A progress report designed to provide information on specific and appropriate items for evaluating at the second grade and
subsequent grade levels has been developed.

Personal and social development items are noted as follows:
N Needs Improvement
Blank Satisfactory

At the second grade and subsequent grade levels academic progress is as follows:

A 93-100

B 85-92

C 75-84

D 65-74

F Below 65
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Four reports are made during the year. In addition, a mid-term report is made to parents. The pupil’s yearly progress is
recorded on the individual cumulative record and becomes a part of his/her permanent record.

Parent conferences are essential components of the total reporting plan. Board Policy 4.600

Revised 07/20/2022 10



Testing Schedule

urfreesboro

City Schools

Assessment Calendar 2022-2023

Tennessee Department of Education Requirements

Assessment

Name/Content Grade Purpose and Use Tentative Dates Student/Parent Report
This assessment will provide invaluable data to both
Grade 2 second and third grade teachers, ensuring that our Contingent upon state release: reports
youngest students are strengthening foundational literacy generally arrive in July for the beginning of
TNReady Grade . . : . . . . .
Enolish Laneuage 2 and math skills early in their academic careers. This April 17, 2023-May 2, 2023 the next academic year to be delivered to
Ag “ts and N%athg assessment will also help schools and districts measure parents. (Parent/Student Report Delivery
their progress toward the state’s goal of having 75 Date: August 2023)
percent of third graders reading on grade level by 2025.
*Provide feedback about students’ academic progress and
how it aligns with grade-level expectations
*Qive parents and teachers a big-picture perspective
TNRead about how a student is progressing compared to peers
. Y across the district and state, including a student’s .
English Language » Contingent upon state release: reports
strengths and growth opportunities e ..
Arts (Grades 3-6), . s generally arrive in July for the beginning of
Grades | *Build confidence and transparency about students . . .
Math (Grades 3-6), . April 17,2023-May 2, 2023 the next academic year to be delivered to
3-6 readiness for postsecondary and the workforce among

Science (Grades 3-
6) and Social
Studies (Grade 6)

Tennessee colleges, universities, and employers

*Help educators strengthen instruction and reflect on
their practice

*Hold us accountable to serving all students fairly
*Highlight schools where students are excelling, so we
can learn from those who are doing well.

parents. (Parent/Student Report Delivery
Date: August 2023)
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Tennessee Department of Education Requirements

Assessment Grade/ Purpose and Use Tentative Dates Student/Parent Report
Name/Content
The Multi-State Alternate Assessment (MSAA) are
assessments in English language arts (ELA) and
mathematics designed for students with significant Contingent upon state release: reports
MSAA Grades cognitive disabilities in grades 3—8 and grade 11. The generally arrive in July for the beginning of
English Language 36 MSAA measures student mastery of the Tennessee March 13, 2023-April 28, 2023 the next academic year to be delivered to
Arts and Math Academic Standards. While the MSAA covers grade- parents. (Parent/Student Report Delivery
level content standards at a simplified level, it includes Date: August 2023)
many built-in supports, modified materials, and
accommodations.
The Grade 2-TCAP Alternate (TCAP-Alt) are
assessments in English language arts (ELA) and
TCAP-ALT - mathgmatiqs de_s@g.neq for students with significant Contingent upon state release: repqrts_
Grade 2 Grade cognitive disabilities in Grade 2. The TCAP-Alt . . generally arrive in July for the b;gmnmg of
English Language 2 measures studept mastery of the Tennessee Academic March 13, 2023-April 28, 2023 the next academic year to be dehver.ed to
Axts and Math Standards. While the TCAP-Alt covers grade-level parents. (Parent/Student Report Delivery
content standards at a simplified level, it includes many Date: August 2023)
built-in supports, modified materials, and
accommodations.
TCAP Alternate (TCAP-Alt) are assessments in science
and social studies designed for students with the most
significant cognitive disabilities in grades 3—8 and grade
10 and measure student mastery of the Tennessee Contingent upon state release: reports
TCAP-ALT Grades Academic Standards. While the TCAP-Alt covers grade- generally arrive in July for the beginning of
Science and Social 36 level standards at a simplified level, it also includes many March 13, 2023-April 28, 2023 the next academic year to be delivered to
Studies built-in supports, modified materials, and parents. (Parent/Student Report Delivery
accommodations. The TCAP-Alt was developed by Date: August 2023)
Tennessee educators who ensured the assessment
questions were aligned to standards and accessible to
students with the most significant disabilities.
WIDA ACCESS Educators use ACCESS results, along with other WIDA Contingent upon WIDA Consortium:
(Listening Grades | resources, to make decisions about students' English reports generally arrive in July for the
. > L - . February 13, 2023 -March 24, 2023 | beginning of the next academic year to be
Speaking, Reading K-6 academic language and to facilitate their language >
. delivered to parents. (Parent/Student Report
and Writing) development.

Delivery Date: August 2023)
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Tennessee Department of Education Requirements

Nisf:fé?s;; ¢ Grade Purpose and Use Tentative Dates Student/Parent Report
Student enrolled in the

The Home Language Survey consists of three (3) school/district prior to the

questions that will be asked of every parent or guardian beginning of the school year must

enrolling his/her child in the school district. These be screened within 30 days after

questions are: the beginning of the school year. . . .

1. What is the first language this child learned to speak? Student enrolled in the Notification of ESL services must be sent to

2. What language does this child speak most often school/district during the school parents on an annual ba.SIS’ All notifications
WIDA Screener Grades outside of school? ear must be screened within 14 sent to parents must be in an understandable

1-6 o y ————— | and uniform format and, to the extent

3. What language do people usually speak in this child’s calendar days. Parental permission . . i

home? If a parent answer yes to any of the above for language proficiency testing— practicable, in a language that the parents

questions, their child must be screened. WIDA Screener both the W-APT and the ACCESS can understand.

is an English language proficiency assessment given to for

new students in Grades 1-12 to help educators identify ELs—is not required. Parental

whether they are English language learners (ELLs). permission to provide ESL

services, however, is required

The Home Language Survey consists of three (3)

questions that will be asked of every parent or guardian Student enrolled in the

enrolling his/her child in the school district. These school/district prior to the

questions are: beginning of the school year must

1. What is the first language this child learned to speak? be screened within 30 days after

i e o s chld s st o el sl | oo o 5L s st e

. 3. What language do people usually speak in this child’s school/district during the school parents on an annual ba_s1s. All notifications
(Kindergarten Grade home? If a parent answer yes to any of the above year must be screened within 14 sent to parents must be in an understandable
WPK) K ' and uniform format and, to the extent

questions, their child must be screened.

The Kindergarten WIDA-ACCESS Placement Test
(Kindergarten W-APT) is an English language
proficiency screener given to incoming Kindergarteners
to identify English language learners (ELLs).
Kindergarten W-APT can assist educators in making
decisions about whether incoming Kindergarteners would
benefit from English language support services.

calendar days. Parental permission
for language proficiency testing—
both the W-APT and the ACCESS
for
ELs—is not required. Parental
permission to provide ESL
services, however, is required

practicable, in a language that the parents
can understand.
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Tennessee Department of Education Requirements

Assessment Grade Purpose and Use Tentative Dates Student/Parent Report
Name/Content
NAEDP, or the National Assessment of Educational
Progress, is often called the "Nation's Report Card."
Fourth grade students in chosen schools will participate.
NAEP Grad Teach rincipals, parents, policymakers, and
English Language rade cachers, principais, p » POTICY ’ January 23, 2023-March 24, 2023 | No parent or student level reports available
4 researchers all use NAEP results to assess progress and
Arts and Math . . .
develop ways to improve education in the United States.
Learn more about NAEP and its history of educational
assessment.
i-Ready Diagnostic is an adaptive assessment designed to
provide teachers with actionable insight into student
needs. It offers a complete picture of student performance Ist administration:
. and growth, eh.mlnatmg the need for multiple, redpndant AugustlSJTAugust%, 2022 | Parents have access to student levels at all
iReady ELA and tests. By adapting to student responses and assessing a . . . .
. . . . 2nd administration: times as student have access during and
Math (used to Grades | broad range of skills—including skills above and below a N .
, . . ovember 28, 2022-December 15, | outside of school. Student reports are
meet RTI K-6 student’s chronological grade—the i-Ready 2022 distributed at parent-student-teacher
requirements) Diagnostic pinpoints student ability level, identifies the 3rd administration: conferences, (or at parent request)
specific skills students need to learn to accelerate their M : ’
. . ay 8, 2023-May 24, 2023
growth, and charts a personalized learning path for each
student. Test administration will be in small group
(minimum of three students) or whole class.
Aimsweb®Plus screens and monitors the reading and Parents are informed if their child is in need
Htlaﬂé sk(;lls qu Pr(eiK—12 studezt.s. Wlﬂ; (g;lr ObPSt set of ; 1st administration: of tiered intervention services. Contact will
standards-aligned measures, AImswe us 15 proven to K-1: August 9, 2022-August 17, be made after the first and second
uncover learning gaps quickly, identify at-risk students, 2022 administration of the iReady ELA and
AIMSWeb (used and assess individual and classroom growth. AIMs will . . . .
. . . 2-6: August 10, 2022-August 26, | iReady math benchmarks. AIMs, diagnostic
to meet RTI be used to determine needed interventions, track . .
. Grades . .. 2022 assessment, will be used to determine the
requirements) . progress, and increase student opportunities to meet - Lo . . )
- K-6 . . . 2nd administration: intervention needed and at what grade-level
English Language annual achievement requirements._Only students scoring K-6: January 9. 2023- January 27 the intervention will be implemented
Arts at the 25th percentile and below will be administered the : 2 1y <5 p '

AlIMs diagnostic assessment to determine intervention
(i.e., student scoring at the 25th percentile or below on
the ELA iReady or students scoring at the 25th percentile
or below on the math iReady).

2023
3rd administration:
K-6: April 26, 2023- May 10, 2023

Intervention progress reports are sent home
with students every 4.5 weeks to inform
parents of their child's progress within the
interventions class.
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Murfreesboro City Schools Requirements

Niif:fé?s;; ¢ Grade Purpose and Use Tentative Dates Student/Parent Report
Kindergarten Information is used for instructional
Screener Enelish purposes. Parents are only notified if further
Laneuage Agrts Grade | The pretest is given to determine students skill levels Tentative Dates: services are needed. Information is shared at
ma thgl;i fe mo t(;r K based on those areas listed in the content column. July 18, 2022-August 8, 2022 parent-student-teacher conferences.
skills ;n d behavior Information can be shared at any time upon
parent request.
The EL Education Benchmark Assessments are designed
to help teachers determine the correct microphase for
students when they begin their differentiated small group Beginning of the year (BOY)
instruction and independent work in stations during the benchmark within the first two
K-2 Skills Block. The Benchmark Assessments include a weeks of school. (August 8th- Information i d for instructional
battery of assessments which include: letter recognition, August 26th) 0 IOP 8 utse or 1115 ruf_ fl.méa. £ furth
letter-sound identification, phonological awareness, Middle of the year (MOY) purposes. Farents are only notitied 1 e
. Grades . . o p services are needed. Information is shared at
EL Microphases spelling, decoding and fluency. When administering the benchmark after students finish
K-2 o . parent-student-teacher conferences.
Benchmark Assessments, it is important to administer the Module 2. (December 5th- . .
. D Information can be shared at any time upon
priority assessments which include: letter name and December 16th) arent request
sound identification, spelling, and decoding as these End of year (EQY) benchmark P quest.
assessments are the assessments that work in within the last two weeks of
combination with the Assessment Conversion chart to school. (May 8th-May 23rd)
help teachers place students in the appropriate
instructional cycle.
TE21's CASE Benchmark Assessments provides grade 1st administration:
. October 10th - October 14th, 2022 . . .
CASE Grades level assessments for grades 3-6 science that are 2nd administration: Results will be available after testing. No
Assessment 3.6 aligned to state standards. CASE Benchmarks assess how January 9th - January 13th th' 2023 grades are given on the CASE Benchmark
(Science) students and schools are progressing towards meeting uary uary i Assessment.

their academic goals in science.

3rd administration:
March 20th- March 24th, 2023

*Testing schedule is subject to change.
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Promotion and Retention

The guiding philosophy for determining promotion or retention will be what is in the best interest of the child. Students will
normally progress annually in sequential order from grade to grade. The professional staff is expected to place students at
the grade level best suited to them academically, socially, and emotionally. Most students will require the normal allotted
time to progress through the school curriculum. Retention may be made when, in the judgment of the school personnel,
such retention is in the best interest of the student.

Under the Tennessee Learning Loss Remediation and Student Acceleration Act, beginning with the 2022-2023 school year,
any student who does not score “on track” or “mastered” on the ELA portion of the end of the year TCAP, must be retained
in the 3rd grade the following year unless one of the following actions are taken:
1. The student scores proficient on a retest opportunity.
2. The student attends learning loss bridge camp, maintains a 90% camp attendance rate, and
demonstrates adequate growth on a state-adopted post-test by the end of the camp.
3. Agreement for the student’s participation in the Tennessee Accelerated Literacy and Learning
Corps during the 4th grade.
A student who is not proficient in ELA, as determined by the student's achieving a performance level rating of
"approaching" on the ELA portion of the student's most recent TCAP test may be promoted if:
1. The student is currently receiving ELL services and has received less than 2 years of ELA
instruction.
2. The student was previously retained in any of the grades K-3.
3. The student retested before the beginning of the next school year and scores proficient on the assessment.

This section shall not apply to students who have IEP’s pursuant to 20 U.S.C. §1400 et. seq.
A student shall not be denied the passing of a course or grade promotion solely on the basis of absences.
Board Policy 4.603

Legal references:
T.C.A. §49-6-3115

Cumulative Record

A cumulative record shall be kept for each student enrolled in school. The folder shall contain the student’s name, address,
parents’ names and occupations, complete school record, achievement test results, health record, school activities, and
counselors’ notes; contain a copy of the student’s birth certificate if provided; a copy of the student’s Home Language Survey,
if applicable; and documentation of a student’s withdrawal, if applicable, including the signature of the parent of guardian
requesting withdrawal, and to the extent possible, the student’s future destination; and shall accompany the student
through his/her school career.

The name used on the record of the student entering the school system must be the same as that shown on the birth
certificate unless evidence is presented that such name has been legally changed. If the parent does not have or cannot
obtain a birth certificate, then the name used on the records of such student will be as shown on documents, which are
acceptable to the system as proof of date of birth.

The name used on the records of a student entering the system from another school must be the same as that shown on
records from the school previously attended unless evidence is presented that such name has been legally changed as
prescribed by law.

Attendance records kept on each student become permanent property of the school system. Student records shall be
confidential. Only authorized school officials may have access to student information for legitimate educational purposes
without the consent of the student or parent/guardian.

In accordance with Federal law, complete documentation of suspensions and expulsions of a student and resulting
disciplinary actions will be included in the permanent record. Transmission to other educational agencies for any student,
who is enrolled, seeks to enroll, intends or is instructed to enroll, on a full- or part-time basis will be sent upon request by

the receiving school.

Board Policy
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6.600 Legal

References:
TRR/MS 0520-01-03-.03(11)(a)
T.CA. §10-7-504(4); U.S.C.A. 20-1232g

Child Custody

Absent any evidence to the contrary, the Board shall presume that the person who enrolls a student in school is the student’s
custodial parent, legal guardian or legal custodian. Unless a Tennessee court specifies otherwise, the custodial parent shall
be the individual whom the school district shall hold responsible for the education and welfare of that child.

Parents, legal guardians, and legal custodians shall have the right to receive information contained in school records
concerning a minor child for whom they are legally responsible. Absent evidence to the contrary, the Board assumes there
are no restrictions regarding a non-custodial parent’s right to be kept informed of the student’s progress and activities. If a
court restricts the rights of a non-custodial parent, the custodial parent, legal guardian, or legal custodian shall submit a
certified copy of the court order curtailing the non-custodial parent’s rights.

Unless there are specific court-imposed restrictions, the non-custodial parent, upon request, shall be given access to all of
the student’s educational records including but not limited to the student’s cumulative file and the student’s special
education file, if applicable.

No principal or teacher shall permit a change in the physical custody of a child at school unless:
. The person seeking custody of the child presents the school with a certified copy of a valid court order from
a Tennessee court designating the person who has legal custody of the child; and
. The person seeking custody gives the school official reasonable advance notice of the person’s intent to take
custody of the child at school.

So that school officials may have information regarding a non-custodial parent, school officials may ask the custodial parent
to provide the name, photograph and address of the non-custodial parent. If a custodial parent advises the school of possible
abduction, the parent should provide the name, photograph and description of the possible abductor, if such information is
available.

Board Policy 6.209

Legal References: 20 U.S.C.A. 1232g
T.C.A. §36-6-105; T.C.A.§49-6-902

Parent’s Right-to-Know Teacher Qualifications

Information concerning a teacher’s State qualifications and licensing criteria may be obtained at the following

website: https://tdoe.tncompass.org/public SSN and License Number not needed) or you may call the Human Resources
Department at the Murfreesboro City Schools Central Office at 615.893.2313 to make an appointment to receive this
information.

Parent Involvement

Parent involvement is essential if the school system and parents are to maintain mutual confidence and respect and work
together to improve the quality of education for all students. Therefore, parents may, among other activities:

1. Provide specific talents to complement and extend the instructional services of the classroom teacher;

2. Servein advisory capacity for curriculumdevelopment projects;

3. Express ideas and concerns by responding to surveys and other information gathering devices;

4. Be actively involved in parent-teacher groups; and

5. Serve on citizen’s advisory committees.
The school system shall implement the Title | Program, which includes, but is not limited to, the following:

1. Parental inputintothe planning, design and implementation of the Title | Program, by sending out a parent survey

at the end of the schoolyear.
2. Meaningful consultation of parents of participating children in the planning, design, and implementation of the
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Title | Program. Conferences will be scheduled with parents twice a year.

3. Organized, systematic, ongoing, informed and timely consultation in relation to decisions about the program. This
information is provided through the Title | newsletter and progress reports.

4. Activities and procedures for the involvement of parents that are of sufficient size, scope and quality to give
reasonable promise of substantial progress toward achieving the required goals. Parent seminars and
monthly planned activities may be offered.

To ensure that parents of children being served have an adequate opportunity to participate in planning, designing, and
implementing the Title | Program, the system shall:

1. Convene an annual meeting to explain the programs and activities available under Title | and allow all parents of
participating children, including migrant students, Limited English Proficient students, and Head Start and Pre-K
students to be involved.

2. Provideparents of participating children, including migrant students, Limited English Proficient students, Head
Start, and Pre-K students with reports and explanations of their child’s progress.

3. Tothe extent practical, conduct a parent/teacher conference with parents of each participating child to discuss the
child’s progress, placement, and methods the parents can use to complement the child’s instruction.

4. Make educational personnel under the Title | Program, including pupil services personnel, readily accessible to
parents.

5. Permit parents of participating children to observe Title | Programactivities.

6. Provide opportunities for reqular meetings with parents to formulate parental input into the program if they desire.

7. Provide parents of participating children with a copy of this Parent Involvement Policy as well as timely information
about theprogram.

8. Make parents aware of parent involvement requirements and other relevant provisions ofthe program.

9. Providereasonable support for parental involvement activities parents mayrequest.

10. Coordinate, to the extent possible, parent activities with programs funded under otherprograms.

11.To the extent practicable, provide information, programs, and activities for parents in a language and form that
parents understand.

12.Annually assess, through consultation with parents, the effectiveness of the parent involvement program and
determine what action needs to be taken, if any, to increase parentparticipation.

13.Utilize the school-parent compact that outlines how parents, the entire school staff and students will share the
responsibility forimproved student achievement and the means by which the school and the parents will build and
develop a partnership to help children achieve according to highstandards.

Board Policy 4.502

Legal References:
T.CA §49-6-7001-7003, Parent Educational Participation Act
Tennessee State Board of Education Policy 4.207, Parent/Family Involvement

Bus Service

Bus service is available for students attending their zoned schools. If your residence is located within 1.5 miles of the school
your child attends, your child is not entitled to transportation. However, your child may be provided transportation at the
sole discretion of MCS if the bus has capacity and does not have to deviate from established routes.

Bus stops at each residence are not feasible, and buses do not enter driveways or streets with cul-de-sacs. Every effort will
be made to locate bus stops within a reasonable walking distance from the child’s residence. It is the parent’s responsibility
to supervise their children at bus stops in the morning andafternoon.

The school bus is an extension of school activity; students shall conduct themselves on the bus in a manner consistent with
the established standards for safety and classroom behavior.

Students are under the supervision and control of the bus driver while on his/her bus and all reasonable directions given by
him/her shall be followed.

The principal of the student transported shall be informed by the bus driver of any serious discipline problem and may be
called upon to assist if necessary. A student may be denied the privilege of riding the bus if the principal determines his/her
behavior is such as to cause disruption on the bus, or if he/she disobeys state or local rules and regulations pertaining to
student transportation.
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The suspension of a student from riding the school bus shall follow the same procedures as for any school suspension.

Any student requesting to exit the bus at any point between school and normal daily drop-off point must have written
parental permission and the approval of the principal or principal designee. The principal or principal designee will provide
written approval to the bus driver before the student is allowed to proceed.

Students whotransfer from bus to bus while en route to and from school shall be expected to abide by the discipline policies
adopted by the Board and rules adopted by the staff of the assigned school.

Use of Video Cameras
Video cameras may be used to monitor student behavior on school vehicles transporting students to and from school or
extracurricular activities. Video surveillance shall be used to promote the order, safety, and security of students, staff and

property.

Arriving at the Bus Stop
*  Arrive at your bus stop ten (10) minutes prior to the scheduled bus arrival time. If other students are waiting to
board, getin line without pushing or crowding and stay off the roadway.
*  Students must stand well off the road and clear of the bus until it comes to a complete stop. Students should not
run towards the bus.

Boarding the Bus

* Do not cross the road until the driver signals that it is safe to do so. Students should be careful when approaching
bus stops and should walk on the left side of the road, facing oncoming traffic.

. Wait until the bus comes to a complete stop before attempting to board.

*  Board the bus quickly but without crowding or pushing.

*  After boarding the bus, promptly take your assigned seat and face the front. Do not switch seats without the
driver’s permission.

. The bus will not move until all passengers are seated and the aisle is clear. Students must remain seated while bus
is in motion.

* Inorder to maintain conditions and an atmosphere suitable for safety, no one can board the bus except students
assigned to that bus or other people with lawful and valid business on the bus.

Rules for Bus Conduct
Riding a bus to and from school in the Murfreesboro City School System is a privilege not to be taken lightly. All must
understand and observe good conduct, courtesy, cooperation, and respect for the authority of the bus driver.

Prohibited Items
*  Food, drinks, chewing gum, tobacco (any form), or alcoholic beverages
. Glassorother breakable items, flower arrangements, balloons/balloon bouquets
. Insects, reptiles, or other animals
. Weapons, explosive devices, harmful drugs, or chemicals
*  Perfumes or fingernail polish

Bus Behavior

»  Students shall not open windows unless asked to do so by the driver.

. Students must keep hands, feet, arms, and head inside thebus.

*  Students shall not throw objects on the bus or out the windows.

»  Students shall not distract the driver with loud talking, laughing, fighting, or unnecessary distractions.

*  Students shall not litter.

* Aisles must be kept clear of books, bags, lunches, instruments, and school projects. Parents must make
arrangements to transport items too large to be held on the student’s lap.

*  Students shall not use inappropriate language or gestures. It is unacceptable to use language or gestures that are
lewd, obscene, profane, or in general offensive and objectionable.

*  Students shall not be disobedient. It is unacceptable to be defiant or refuse to obey and follow a legitimate
request, command, rule, regulation, directive, or order.

. Students shall not be disrespectful, discourteous, impolite, rude, insubordinate, orsurly.

*  Students shall not be abusive or aggressive. It is unacceptable to mistreat, misuse, hurt by treating badly, demean,
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insult, intimidate, extort, mock, jeer, ridicule, threaten, or use excessive force.

*  Students shall not damage school property.

*  School supplies such as pens, pencils, markers, crayons, or sharp objects of any kind must be contained in the
student’s backpack/book bag at all times.

*  Students shall not touch the emergency door, exit controls, or any other safety equipment on the bus unless
directed by thebus driver.

Exiting the Bus

*  Remain seated until the bus comes to a complete stop.

* Do not push or crowd when leaving the bus.

*  Onexiting the bus, students should cross the road only after the driver has signaled that it is safe to do so.

* A Parent/Guardian or designated person to be at the bus stop to get your kindergarten student off the bus. If you
or the designated pick-up person are not at the bus stop in the afternoon, your child will be taken back to school.
If your child has to be returned to school 5 times, bus transportation could be suspended.

o Astudent may get off the bus with a sibling or friend in 3rd, 4th, 5th or 6th grade if the parent has
given permission on the Kindergarten Transportation Form.

Misbehavior on the School Bus

. When a student misbehaves on a bus for the first time, the driver will explain to the student the necessity of good
behavior.

»  If after talks and warnings, if the student continues to violate the rules, the driver will inform the student that the
rule violation will be reported to the principal. This report will include the use of a written form that lists the offense
and action taken by the principal.

. When a student is not allowed to ride the bus, the principal will inform the parents of the penalty, the reason for it,
and how long the penalty will last. The parents become responsible for seeing that their child gets to and from
school safely.

*  Ifastudent damages any part of the bus, the student’s parents may be held financially responsible.

Board Policy 6.308
Legal References: T.C.A §49-6-2008

|Code of Acceptable Behavior and Discipline

Introduction

The purpose of the Code of Acceptable Behavior and Discipline of Murfreesboro City Schools is to assist students, parents,
teachers, and school administrators in the maintenance of an environment that will enhance the achievement of the mission
of the Murfreesboro City Schools.

The Code is based on some of the Murfreesboro City School System’s Board policies, Administrative Directives, regulations,
guidelines, and procedures. This is not an exclusive list of student policies. For a complete list of policies, refer to the
Murfreesboro City Board of Education Policies, which are available at any city school and are available online.
www.cityschools.net

The Murfreesboro City School System does not discriminate on the basis of race, sex, color, religion, creed, national origin,
age, disability, or veteran status in the provision of services, in programs or activities, or in employment opportunities and
benefits. Questions or concerns should be directed to the Director of Human Resources.

Inquiries regarding compliance with Title IX, Section 504, or the Americans with Disabilities Act should be directed to Ralph
Ringstaff, Assistant Superintendent of Human Resources and School Operations The current complaint managers regarding
harassment and discrimination are Ralph Ringstaff Angela Fairchild, Director of Special Education., Murfreesboro City
Schools, 2552 South Church Street, Murfreesboro, TN 37127. Telephone: 615.893.2313

The mission of the Murfreesboro City School System is “To assure academic and personal success for each child.”

To be fully effective, the Code of Acceptable Behavior and Discipline addresses the roles of the students, parents, teachers,
and schools.

In the event of misconduct, there are appropriate consequences. Ongoing monitoring shall be used to ensure that equitable
schools-based practices are implemented in a fair, non-discriminatory, and culturally responsive manner.
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RESPONSIBILITIES

It shall be the responsibility of all Murfreesboro City Schools to:

*  Maintain a safe environment for all children and staff;

*  Establish, post, and actively teach clear and positively stated behavioral/social school-wide expectations to all
students;

*  Establish and implement a clear system to recognize students for meeting these expectations;

*  Establish and implement a clear system to correct student misconduct;

*  Provide additional behavioral/social support and intervention to students who demonstrate and/or are at risk of
developing a pattern of inappropriate behavioral/social development;

*  Communicate with parents concerning the child’s conduct and progress; and

*  Informstudents, parents, and staff of the Murfreesboro Discipline Foundation Policy.

It shall be the responsibility of all Murfreesboro City School teachers to:

e Maintainan orderly, planned, and varied instructional climate that includes materials and activities of interest to
students;

*  Establish, post, and actively teach clear and positively stated class rules that are consistent with the school-wide
behavioral/social expectations;

*  Establish and implement a clear system to recognize students for complying with class rules and procedures;

e Establish and implement a clear system to correct student misconduct;

. Maintain open communication with parents; and

*  Assist the principal in maintaining school-wide discipline.

It shall be the responsibility of all Murfreesboro City School students to:
*  Learn and follow school-wide expectations and classroom rules;
*  Learnand comply withrules regarding Bullying Prevention; e.g.
o  We will not bullyothers
o We will try to help students who arebullied
o We will try to include students who are left out
o If we know that somebody is being bullied, we will tell an adult at school and an adult at home;
. Attend school on time, have necessary materials, and be ready to learn; and
*  Dress and groom in a manner that is not distracting to the classroom atmosphere or to the educational process.

It shall be the responsibility of all Murfreesboro City School parents to:
. Ensure their child attends school every day, on time, and is ready to learn;

*  Encourage their child to comply with all school-wide and classroom behavioral/social expectations and rules;

*  Monitor and guide their child’s academic progress by supervising homework, conferencing with teachers, and
advocating for their child’s education and the school’s well-being.

*  Demonstrate respect for all adults and students on school premises.

Board Policy 6.3131
Legal References:

§49-6-4011, et seq
Student and Employee Safe Environment Act of 1996
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Every student has a right to due process guaranteed by the Constitution of the United States of America for disciplinary action
resulting in a suspension of ten (10) days or more or expulsion. Except in an emergency, the student shall be advised of the
nature of his/her misconduct, be questioned about it, and be given an opportunity to explain his/her actions.

Students are to be reminded that in exercising their rights, they must not interfere with the rights of others, disrupt the
educational program, or violate the laws of the federal, state, and local governments or the policies of the Murfreesboro
City School System Board of Education.

Before school authorities administer disciplinary measures, reasonable inquiry shall be made to determine the truth of what
happened. The nature of this inquiry will vary in degree with the seriousness of the offense and the consequence attached
thereto.

For minor offenses where corrective measures are taken by the classroom teacher, no formal procedure is required. An
inquiry should be conducted into the incident to ensure that the offender is accurately identified, that the offender
understands the nature of the offense, and the offender knows the consequences of the offense for which the offender is
accused.

In case of severe offenses where there is a possibility of suspension, the student shall be advised of the nature of the student’s
misconduct, questioned about it, and allowed to give an explanation.

If the principal determines that the offense is of such nature that the student’s continued presence would be detrimental to
the school or persons within the school, the principal shall refer the case to the Disciplinary Hearing Authority.

Board Policy 6.302

Legal References:

Ingraham v. Wright, 430 U.S. 651 (1977)
Goss v. Lopez, 410 U.S. 565 (1975)

T.C.A. §49-6-3401(c)(4)(A)

Interrogations by School Personnel

Students may be questioned by teachers or principals about any matter pertaining to the operation of a school and/or the
enforcement of its rules. Questioning should be conducted discreetly and under circumstances which will avoid unnecessary
embarrassment to the student being questioned. Any student answering falsely, evasively, or refusing to answer a proper
question may be subject to disciplinary action, including suspension.

If a student is suspected or accused of misconduct or infraction of the Code of Acceptable Behavior and Discipline, the
principal may interrogate the student without the presence of parent(s)/guardian(s) or legal custodians and without giving
the student constitutionalwarnings.

Interrogations by Police (At Administrator’s Request)

If the principal has requested assistance by the police department to investigate a crime involving the school, the police shall
have permission to interrogate the student in school during school hours. The principal shall first attempt to notify the
parent(s)/guardian(s) or legal custodians of the student of the intended interrogation unless circumstances require
otherwise. The interrogation may proceed without attendance of the parent(s)/guardian(s) or legal custodians. The use of
a female police officer or a female staff member is desirable in the interrogation of female students.

Police-Initiated Interrogations

If the police deem circumstances of sufficient urgency to interrogate students at school for unrelated crimes committed
outside of school hours, the police department shall first contact the principal regarding the planned interrogation and
inform the principal of the probable cause to investigate within the school. The principal shall notify the director of schools
and make a reasonable effort to notify the parent(s)/guardian(s) or legal custodians of the interrogation unless
circumstances require otherwise. The interrogation may proceed without attendance of the parent(s)/guardian(s) or legal
custodians. If practicable, the use of female staff members or police officers should be considered in any interrogation of
female students.

Searches by School Personnel

Any principal or principal’s designee having reasonable suspicion may search any student, place, or thing on school property,
or in the actual or constructive possession of any student during any organized school activity off campus, including buses,
vehicles of students or visitors (notice shall be posted in the school parking lot that vehicles parked on school property by
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students or visitors are subject to search for drugs, drug paraphernalia, or dangerous weapons), and containers or packages
if the principal receives information which would cause a reasonable belief that the search will lead to the discovery of:

1. Evidence of any violation of the law;

2. Evidence of any violation of school rules or regulations or proper standards of student or faculty conduct;

3. Anyobjectorsubstance which, because of its presence, presents animmediate dangeror harmorillness to any person.

A student using a locker that is the property of the school system does not have the right of privacy in that locker or its
contents. All lockers or other storage areas provided for student use on school premises remain the property of the school
system and are provided for the use of students subject to inspection, access for maintenance, and search. Notice shall be
posted in each school that lockers and other storage areas are school property and are subject to search.
A student may be subject to physical search or a student’s pocket, purse, or other container may be required to be emptied
because of the results of a locker search or because of information received from a teacher, staff member, or other student
if such action is reasonable to the principal. All of the following standards of reasonableness shall be met:
1. Aparticular student is reasonably believed to have violated policy;
2. The search could be expected to yield evidence of the violation of school policy or disclosure of a dangerous weapon
ordrug;
3. Thesearch is in pursuit of legitimate interests of the school in maintaining order, discipline, safety, supervision, and
education ofstudents;
4. The primary purpose of the search is not to collect evidence for a criminal prosecution,; and
5. The search shall be reasonable, related to the objectives of the search, and not excessively intrusive in light of the age
and sex of the student, as well as the nature of the infraction alleged to have been committed.

School officials may conduct hand-held or walk-through metal detector checks of a student’s person or personal effects.

Searches by Police

If public health or safety is involved, upon request of the principal who shall be present, police officers may make a general
search of students’ lockers and desks, or students’ or nonstudents’ automobiles for drugs, weapons, or items of an illegal or
prohibited nature.

If the principal has received reliable information which the principal believes to be true that evidence of a crime or of stolen
goods, not involving school property of members of the school staff or student body, is located on school property and that
any search for such evidence or goods would be unrelated to school discipline or to the health and safety of a student or the
student body, the principal shall request police assistance, and procedures to obtain and execute a search warrant shall
thereafter be followed unless there are grounds for a warrantless search. Anything found in the course of the search
conducted in accordance with this policy which is evidence of a violation of the law or a violation of student conduct
standards may be seized and admitted as evidence in any hearing, trial, suspension, or dismissal proceeding. It should be
tagged for identification at the time it is seized and kept in a secure place by the principal or the principal’s designee until
itis presented at the hearing. At the discretion of the principal, the items seized may be returned to the parent or guardian
of a student, or if it has no significant value, the item may be destroyed, but only with the express written permission of the
Director of Schools.

Any seized item may be turned over to any law enforcement officer. Any dangerous weapon or drug as defined in
T.C.A. §49-6-4202 shall be turned over to an appropriate law enforcement official.

Whenever the possibility of uncovering evidence of a criminal nature exists, the principal or the principal’s designee may
request the assistance of a law enforcement officer to:

1. Search any areas of the school premises, any student, or any motor vehicle on the school premises; or

2. Identify or dispose of anything found in the course of a search conducted in accordance with this policy.

The involvement of law enforcement officials is encouraged when there is reasonable cause to suspect that criminal
evidence is about to be uncovered. If practicable, the use of female staff members or police officers should be considered
in any search of female students.

Board Policy 6.303

Legal Reference:
T.C.A. §49-6-4202 through T.C.A. §49-6-4212
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The Discipline Foundation Policy is based on the Multi-Tiered Systems of Support (MTSS) model and incorporates Tennessee’s
Response to Instruction and Intervention for Behavior (RTI2-B) Model. RTI2-B is a research-based, effective approach to
promote, teach, and reinforce the social, emotional, and academic learning skills necessary to improve and sustain academic
achievement as well as the social/behavioral well-being of students. The Response to Instruction and Intervention for Behavior
(RTI2-B) model of intervention aligns school-wide positive behavior support and Response to Intervention (RTI) to create
comprehensive and integrated multi-tiered systems of support to address the academic and social/behavioral needs of all
students.

The most effective alternative to suspension is prevention. The Response to Instruction and Intervention for Behavior
(RTI2-B) model provides increasingly intensive and individualized intervention to address academic and social/behavioral
skill deficits.

Tier One social/behavioral supports and interventions are built on a strong community and school connection that engages all
stakeholders (students, parents/guardians, staff, and community members) in the development of universal behavioral and
social expectations and procedures. Tier One interventions are preventative in nature and are taught to ALL students
throughout the school year. Tier One interventionsinclude:

* Explicitteaching and modeling school-wide positive behavior expectations and procedures
* Effective instruction and classroom management

* Effective procedures and supervision in non-classroom areas

* Positive reinforcement and recognition for appropriate behaviors for all students

e Bullying prevention program

* Consistent consequences forinappropriate behaviors

* Active monitoring and supervision across all school related settings

Tier Two supports and interventions provide more focused social/behavioral interventions for students who do not respond to
Tier One intervention. The goals of Tier Two supports and interventions are to reverse existing social/behavioral challenges
that emerge. Tier Two interventions involve specialized intervention groups or low-intensity individualized supports designed
to address students’ acquisition, fluency, or performance of appropriate social/behavioral skills. Tier Two interventions include:

e Small group social skills instruction
e Behavior support plans

* Increased academic support

* Mentoring program

*  Behavior contracts

*  Check-in/check-out program

* Token economies

e Self-monitoring plans

Tier Three supports and interventions provide specialized, intensive systems of support for students who are at heightened risk
for school failure because they have not responded to Tier One or Tier Two intervention efforts. Tier Three supports and
interventions include:

*  Functional behavioral assessment

*  Function-based behavior intervention plan

* Individual counseling

* Intensive academic support based on child’s level of need
* Multi-agency collaboration

PLEASE NOTE that the lists of interventions referenced above are intended to provide guidance and are not inclusive of
all possible supports and interventions.

DISCIPLINE PROCEDURES
Students are expected to conform to the rules and regulations of the school system and apply themselves to the learning process.

The following levels of misbehavior and disciplinary procedures and options are designed to protect all members of the
educational community in the exercise of their rights and duties.
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Misbehavior: Level One

Minor misbehavior on the part of the student which impedes orderly classroom procedures or interferes with the
orderly operation of the school, but which can usually be handled, by an individual staff member, with Tier One
supports and interventions (Board Policy 6.3132).

Examples (not an exclusive listing):

* Demonstrated lack of respect for
school staff members or any
authorized individual

*  Demonstrated lack of respect for
fellow students

*  Classroom disturbances

*  Classroom tardiness

. Wearing, while on the grounds of a

public school during the regular
school day, clothing that exposes
underwear or body parts in an
indecent manner that disrupts the
learning environment.
*  Cheating andlying
*  Abusive language
*  Non-defiant failure to do
assignments or carry out
directions
* Victimization of any student
(Bullying, Cyber-bullying,
Harassment, or Hazing) Any
of the abovebehaviors
committed on a school bus

Disciplinary Procedures:

*  Immediate intervention by a
staff member

*  Determine what offense was
committed and the severity

*  Determine offender and that the
offender understands the nature
of the offense

*  Employ disciplinary options

*  Maintain a written record of
the offense and disciplinary
action

Disciplinary Options:

. Tier Onelnterventions

*  Re-teach and reinforce school-
wide and classroom
expectations and procedures

. Review classroom behavior
system and adjust as needed

. Parent/student conference

. Social skills instruction

. Written reflection activity
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Misbehavior: Level Two

administrative personnel.

Misbehavior whose frequency or seriousness tends to disrupt the learning environment of the school and/or behaviors that have
not responded to consistent implementation of Tier One interventions. These misbehaviors do not represent a direct threat to
the health and safety of others but have educational consequences serious enough to require action on the part of

Examples (not an exclusive listing):

e Continuation of unmodified Level
1 behaviors

*  School or classroom truancy

*  School or classroom tardiness

*  Use oftobacco

*  Use of forged notes or excuses

*  Disruptive classroom behavior

*  Harassment in violation ofBoard
Policy

*  Defiant failure to do
assignments of carry out
directions

*  Bullying (See Board Policy6.304)

e Unauthorized use of personal
electronic devices

. Victimization of any student
(Bullying, Cyber-bullying,
Harassment, or Hazing)

. Creation, transmission, or carrying
of material that may beconsidered
obscene on school grounds, as
defined by T.C.A.§39-17-1901

*  Any of the above listed
behaviors committed on a
school bus

Disciplinary Procedures:

*  Student is referred to principal
for appropriate disciplinary
action

*  Principal meets with student and
teacher

*  Principal hears accusation made
by accusing party and permits
student the opportunity of
explaining the student’s conduct,
denying it, or explaining any
mitigating circumstances

*  Principal takes appropriate
disciplinary action and
notifies teacher of action

. Depending on severity,
notify parents

*  Principal shall maintain a written

record of the offense and disciplinary

action

*  Referral to behavior support
team

Disciplinary Options (Tier Two):

*  Confirm that all Tier One
Interventions are implemented
and monitored consistently

. Tier Two Interventions

. Parent/student conference

. Written reflection activity

. Teacher/schedule change

*  Peermediation

*  Conflict resolution

*  Social skills instruction

*  Small groupcounseling

* In-school suspension

. Referral to appropriate community

resources

*  Out-of-school suspension (not to
exceed ten (10) days)

. Removal
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Misbehavior: Level Three

Acts directly against persons or property, but the consequences do not seriously endanger the health or safety of others in the

school.

Examples (not an exclusive listing):

e Continuation of unmodified Levell
or Level 2behaviors

*  Fighting (simple)

*  Hazing, Bullying, Cyber-bullying

. Vandalism (minor)

*  Stealing

. Threats to others

*  Harassment in violationof
Board Policy

*  Look-alike drugs

*  Look-alike weapons

)

*  Any of the above listed
behaviors committed on a
schoolbus

Disciplinary Procedures:

*  Student is referred to principal
for appropriate action

*  Principal meets with student and
teacher

*  Principal hears accusation made
by accusing party and permits
student the opportunity of
explaining the student’s conduct,
denying it, or explaining any
mitigating circumstances

*  Principal takes appropriate
disciplinary action and
notifies teacher of action

*  Principal may refer incident to
Director of Schools and make
recommendations for
consequences.

*  Notify Parents

*  If student’s school assignment is
to be changed, adequate notice
shall be given to the student and
the student’s parents of the
charges against the student, the
student’s right to appear at a
hearing, and to be represented
by of person of the student’s
choosing

*  Astudent may appeal a change
in school assignment to the
Board

. Director/Principal shall maintain
written record of the offense and
disciplinary action

*  Referral to behavior support
team (Tier Two/Tier Three)

Disciplinary Options (Tier Two):

e Confirm that all Tier One and
Tier Two Interventions have
been implemented and
monitored consistently

. Tier Three Interventions

. Parent/student conference

. Written reflection activity

. Teacher/schedule change

*  Peermediation

*  Conflict resolution

*  Small groupcounseling

*  Social skills instruction

. Restitution for loss, damage,
or stolen property

*  In-school suspension

*  Out-of-school suspension
not to exceed ten (10) days

*  Individual counseling

*  Referral to appropriate
community resources
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Misbehavior: Level Four

Acts which result in violence to another’s person or property, or which pose a threat to the safety of others in the school. These
acts are so serious that they usually require administrative actions which result in the immediate removal of the student from the
school, the intervention of law enforcement authorities, and/or action by the Board of Education.

Examples (not an exclusive listing): Disciplinary Procedures: Disciplinary Options:
e Continuation of unmodified Levell, *  Principal confers with e Confirm that all Tier Two
Level 2, or Level 3 behaviors appropriate staff member(s) and Interventions are implemented
*  Death threat (hit list) with the student and monitored consistently
. Extortion . Principal hears accusation by . Parent/student conference
*  Bomb threat accusing party and permits the *  Individual counseling
»  Possession/transfer of firearm* student the opportunity of explaining| -  Referral to appropriate
(See Board Policy 6.309 — Zero conduct community resources
Tolerance) *  Parents are notified *  Out-of-school suspension
. Possession/use/transfer of . Law enforcement officials are . Expulsion
dangerous weapons contacted when appropriate or . Other hearing authority or Board
e Assault when a delinquent act has action which results inappropriate
. Battery of astudent been committed placement
*  Battery of a teacher, principal, * Incident is reported and
administrator, or any other school recommendations are made tithe
staff members* (See Board Policy Director of Schools
6.309 — Zero Tolerance) . Complete and accurate reports are
«  Hazing submitted to the Director of
«  Vandalism Schools
. Theft/possession/sale of e Student is given right to request
stolen property a hearing before the Disciplinary
e Arson Hearing Authority
. Possession of unauthorized . Referral to behaviorsupport team
substances* (See Board Policy 6309
—Zero Tolerance)
*  Use/transfer of
unauthorized substances
. Possession/use/sale/transfer of
alcoholic beverages
. Possession/distribution of
any drug paraphernalia
. Harassment in violation
of Board Policy 6.304
*  Bullying (See Board Policy6.304)
*  Any of the above listedbehaviors
committed on a school bus

*Expulsion/Remand for a period of not less than one (1) calendar year subject to modification by the Director of Schools

on a case-by-case basis.
ADDITIONAL GUIDELINES:

1. Astudent shall not be suspended solely because charges are pending against the student in juvenile court or another
court.

2. Aprincipal shallnot impose multiple consecutive short-termsuspensions that cumulatively exceed ten (10) days for the
same offense.

3. Ateacher or other school official shall not reduce or authorize the reduction of a student’s grade because of discipline
problems except in the conduct grade.
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Board Policy 6.313

Legal References: T.C.A §49-6-32-1

T.C.A §49-6-3007 (h)

T.C.A. §49-6-4011, et. seq., “Student and Employee Safe Environment Act of 1996”
T.C.A. §49-6-4101, et. Seq., “School Discipline Act”

T.C.A. §39-17-1901

Tobacco-Free Schools

All uses of tobacco and tobacco products, including smokeless tobacco, electronic cigarettes, vapor devices, and associated
paraphernalia are prohibited on all school grounds and in all vehicles that are owned, leased, or operated by the district.
Smoking shall be prohibited in any public seating areas including, but not limited to, bleachers used for sporting events or
public restrooms.

Any student who uses or possesses tobacco products may be subject to discipline up to and including suspension and a
citation by the school resource officer. The Director of Schools, in cooperation with the juvenile court and the local
police/sheriff’s department, is responsible for developing procedures for issuance of the citations which shall include the
form and content of citations and methods of handling completed citations. Parents and students shall be notified of this
citation requirement at the beginning of each school year.

Board Policy 1.803

Legal References:

T.C.A. §639-17-1604(6)(10)
T.C.A. §39-17-1605

T.C.A. §39-17-1606

T.C.A. §39-17-1505

Drug-Free Schools

In order to protect the rights of students, safeguard the learning environment, and contribute to a “Drug-Free” community,

the Director of Schools shall establish a plan for dealing with alcohol and drugs which shall include, but not be limited to, the

following:

1. Appropriate ways for handling alcohol/drug-related medical emergencies;

2. Guidelines for reporting alcohol/drug incidents and illegal activities;

3. Guidelines for referral of students who may have an alcohol/drug problem and/or are considered “high risk” to agencies
and other sources for appropriate help,; and

4. Effective working relationships with appropriate community agencies, such as alcohol/drug service providers, law
enforcement agencies, and judicial officials.

Each school will follow the guidelines set forth below to safeguard students and staff and to maintain a positive learning

environment:

1. Clothing and accessories bearing slogans that are about or suggestive of drugs, alcohol, sex, obscenities or prove to be a
disturbing influence shall not be allowed in the Murfreesboro City School System.

2. Students shall not possess, distribute, use or be under the influence of illegal drugs or alcoholic beverages in school
buildings or on school grounds, in school vehicles or buses, or at any school-sponsored activity at any time, whether on
or off school grounds. Students shall not possess, distribute, or use any drug paraphernalia in school buildings or on
school grounds, in school vehicles or buses, or at any school-sponsored activity at any time, whether on or off school
grounds.

3. Students shall not market or distribute any substance which is represented to be or is substantially similar in color, shape,
size or markings to a controlled substance in school buildings or on school grounds, in school vehicles or buses, or at any
school-sponsored activity at any time, whether on or off school grounds.

4. Upon information that a student is suspected of violating this policy, the principal of the school shall be notified
immediately. If it is determined that board policy has indeed been violated, the principal shall notify the student’s parent
or guardian and the appropriate law enforcement officials, and take appropriate disciplinary action as afforded through
the Board disciplinary policies.

5. *Any student possessing unlawfully any narcotic or stimulant drug, prescription drug, or any other controlled substance
(including marijuana) shall be expelled for a period of not less than one (1) calendar year, year, except that the Director

of
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Schools shall have the authority to modify the expulsion on a case-by-case basis.

6. *Any student unlawfully using or being under the influence of any narcotic or stimulant drug, prescription drug or any
other controlled substance (including marijuana) shall be expelled for a period of not less than one (1) calendar year,
except the Director of Schools shall have the authority to modify this expulsion on a case-by-case basis.

7. *Any studentselling, distributing, or transferring any narcotic or stimulant drug, prescription drug, or any other controlled
substance (including marijuana) shall be expelled for a period of not less than one (1) calendar year, except the Director
of Schools shall have the authority to modify this expulsion on a case-by-case basis.

8. The substance and/or paraphernalia shall be held by the principal until such time as delivered to or requested by the law
enforcement authorities in charge.

Zero tolerance offenses are indicated by an “*” as set forth above.

Through the use of state guidelines, the Director of Schools shall be responsible for:

1. Developing and implementing an appropriate curriculum on alcohol and drug education for students;

2. Providing adequate information and training for all staff personnel as appropriate to their responsibilities;

3. Implementing the relevant portions of the Drug-Free Youth Act;

4. Developing administrative rules and guidelines for the school systemto effectively respond to alcohol and drug situations
that may occur at school or school-sponsored events; and

5. Providing notification to parents and students that compliance with this policy is mandatory.

Students shall not consume, possess, use, sell, distribute or be under the influence of illegal drugs or alcoholic 16 beverages
in school buildings, on school grounds, in school vehicles or buses, or at any school- sponsored 17 activity, function or event
whether on or off school grounds.3 This includes but is not limited to abuse of 18 inhalants and prescription drugs.

Swift, certain, and severe disciplinary sanctions will be imposed on students who violate standards of conduct required by
this policy. Such sanctions will be consistent with local, state, and federal laws, up to and including suspension/expulsion as
well as referral for prosecution. Completion of an appropriate rehabilitation program may also be recommended.
Information about drug and alcohol counseling and rehabilitation programs will be made available through the school
counselor.

Board Policy 6.307

Legal References:

TRRMS 0520-01-03-.08(2)(d)
20 USCA 7116; 34 CFR 86.200
T.C.A. §39-17-417

T.C.A. §39-17-715

T.C.A. §49-6-4209

T.C.A. §49-6-3401

T.C.A §49-6-4213

Weapons and Dangerous Instruments

Students shall not possess, handle, transmit, use, or attempt to use any dangerous weapon in school buildings or on school
grounds at any time, or in school vehicles and /or buses, or off the school grounds at a school-sponsored activity, function,
or event.

Dangerous weapons for the purposes of this policy shall include, but are not limited to “any firearm, explosive, explosive
weapon, bowie knife, hawk bill knife, ice pick, dagger, slingshot, switchblade knife, blackjack, knuckles...[.]”

Violators of this section shall be subject to suspension and/or expulsion from school.

Notification

When it is determined that a student has violated this policy, the principal of the school shall notify the student's parent or
guardian and the juvenile justice system as required by law.

Board Policy 6.3091

Legal Reference: T.C.A.§39-17-1309
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Suspensions and Expulsions/Remand

Definitions
* Suspension: dismissed from attendance at school for any reason for not more than ten (10) consecutive school days.
Multiple suspensions shall not run consecutively nor shall multiple suspensions be applied to avoid expulsion from school.

* Expulsion: removal from attendance for more than ten (10) consecutive days or more than fifteen (15) days in a month
of school attendance. Multiple suspensions that occur consecutively shall constitute expulsion.

* Remand: assignment to an alternativeschool.

Reasons for Suspension/Expulsion

Any principal or assistant principal (herein called principal) may suspend/expel any student from attendance at school, or

any school-related activity on or off campus, or from attendance at a specific class or classes, or from riding a school bus

without suspending such student from attendance at school (in-school suspension). Any such suspension shall be for good

and sufficient reasons including, but not limited to:

1. Willful and persistent violation of the rules of the school;

Immoral or disreputable conduct, including vulgar or profane language;

Violence or threatened violence against the person of any personnel attending or assigned to any school;

Willful or malicious damage to real or personal property of the school, or the property of any person attending or

assigned to theschool;

Inciting, advising, or counseling of others to engage in any of the acts herein enumerated;

Marking, defacing, or destroying school property;

Possession of a pistol, gun, or firearm on school property,;3 23

Possession of a knife and other weapons, as defined in TCA 39-17-1301, on school property;

Assaulting a principal, teacher, school bus driver or other school personnel with vulgar, obscene, or

threatening language;

10. Unlawful use or possession of barbital or legend drugs, as defined in TCA 53-10-101,3 27

11. Engaging in behavior which disrupts a class or school-sponsored activity;

12. Making a threat, including a false report, to use a bomb, dynamite, or any other deadly explosive or destructive device
including chemical weapons on school property or at a schoolsponsored event;

13. One (1) or more students initiating a physical attack on an individual student on school property or at a school activity,
including travel to and from school or a schoolactivity;

14. Off-campus criminal behavior that meets the requirements of T.C.A. 49-6-3401(a)(14) and when the student’s
continued presence in school poses a danger to persons or property or disrupts the educational process; and

15. Any other conduct prejudicial to good order or discipline inany school.

AwN
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In-School Suspension

1 Studentsgiven anin-school suspension in excess of one (1) day from classes shall attend either special classes attended
only by students guilty of misconduct or be placed in an isolated area appropriate for study; and

2. Personnel responsible for in-school suspension will see that each student is supervised at all times and has textbooks
and class work assignments from his/her regular teachers. Students given in-school suspension shall be required to
complete academic assignments and shall receive credit for work completed.

Procedures for Suspension, In-School Suspension and Expulsion

1. Unless the student’s continued presence in the school, class, or school-related activity presents an immediate danger to
the student or other persons or property, no principal shall suspend/expel any student until that student has been
advised of the nature of his/her misconduct, questioned about it, and allowed to give an explanation.

2. Upon suspension/expulsion of any student (including in-school suspension in excess of one (1) day), the principal shall
make an immediate attempt to contact the parent or guardian to inform them of the suspension/expulsion. The student
shall not be sent home before the end of the school day unless the parent or guardian has been contacted and
arrangements have been made.

3. Theprincipal shall notify the parent or guardian and the Director of Schools or designee in writing of:

a. The suspension/expulsion and the cause for it; and
b. Arequest for a meeting with the parent or guardian, student and principal, to be held as soon as possible, but no
later than five (5) days following the suspension or expulsion.

4.  Immediately following the scheduled meeting, whether attended by the parent or guardian or student, the principal
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shall determine the length of the suspension/expulsion and set conditions for readmission. If the principal determines
the length of the suspension to be between six (6) and the maximum of ten (10) days, the principal shall develop and
implement a plan for correcting the behavior when the student returns to school.

5. Ifat the time of the suspension, the principal determines that an offense has been committed which, in the judgment of
the principal, would justify a suspension/expulsion for more than ten (10) days, he/she may suspend/expel/remand the
student unconditionally for a specified period of time or upon such terms and conditions as the principal deems
reasonable.

6. The principal shall immediately give written or actual notice to the parent or guardian and the student of the right to
appeal the decision to suspend/expel/remand for more than ten (10) days. All appeals must be filed, orally or in writing,
within five (5) days after receipt of the notice and may be filed by the parent or guardian, the student, or any employees
of the school system if requested by the student.

7. The appeal from this decision shall be to the Board or to a Disciplinary Hearing Authority appointed by the Board.

8. If the suspension/expulsion occurs during the last ten (10) days of any term or semester, the student shall be permitted
to take final examinations or submit required work as necessary to complete the course of instruction for that semester,
subject to conditions prescribed by theprincipal.

Special Education Students
Those students falling under the purview of IDEA will be disciplined in accordance with federal and state regulations for
IDEA students.

Board Policy 6.316

Legal References:

T.C.A. §49-6-3007(g)

T.C.A. §49-2-203(a)(8)

T.C.A. §49-6-3401(a)

T.C.A. §49-6-4216

T.C.A. §39-17-1309

T.CA. §39-17-417

T.C.A. §49-6-3401(b)(1)

T.C.A. §649-6-3491(4)-(6)

Individuals with Disabilities Act Amendments of 1997

Zero Tolerance Offenses

In order to ensure safe and secure learning environments free of drugs, violence, and firearms, it is necessary to impose
swift, certain, and reasoned punishment on any student who violates certain standards regarding firearms, drugs, and
violence. The principal or principal's designee is responsible for investigating alleged violations of this policy, and for taking
disciplinary action up to and including the issuance of an expulsion. Upon determining that a student has committed a Zero
Tolerance offense, the principal shall expel the student for a period of not less than one (1) calendar year, subject only to the
due process procedures set forth in Board Policy 6.316 and 6.309 and to the authority of the Director of Schools to modify the
expulsion requirement on a case-by-case basis.

Zero-Tolerance Offenses
In accordance with T.C.A. §49-6-3401(g), Zero Tolerance offenses include:

1. Bringing a firearm to school and/or the unauthorized possession of a firearm on school property; the term “firearm” has
the same meaning as set forth in 18 U.S.C.A. §921(a)(3), and includes: (A) any weapon (including a starter gun) which
will or is designed to or may readily be converted to expel a projectile by the action of an explosive; (B) the frame or
receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive device;

2. Unlawful possession, use, sale, distribution, or delivery of any drug, including any controlled substance, as defined in
T.C.A. §§39-17- 403 through 39-17-415, or legend drug, as defined in T.C.A. §53-10-101; and

3. Battery of a teacher, principal, administrator, or any other employee of the school, where battery is defined as
intentionally, knowingly, or recklessly causing bodily injury to another, or causing physical contact with another person
that is extremely offensive orprovocative.

4. Transmittal by an electronic device any communication containing a credible threat to cause bodily injury or death to
another student or school employee and the transmission of such threat creates actual disruptive activity at the school
that requires administrative intervention commits a zero-tolerance offense.
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This policy shall be published in the Code of Conduct as set forth in the Parent/Student Handbook and provided annually to
all teachers, administrative staff, and parents.

Notification

When a student is charged with a Zero Tolerance offense, the principal shall follow the notification procedures for
suspension, in-school suspension, and expulsion set forth in Board Policy 6.316.

Appeal

An appeal of a principal’s Zero Tolerance offense determination must be filed, orally or in writing, within five (5) days after
receipt of the notice required by Board Policy 6.316. The appeal may be filed by the student’s parent or guardian, the student,
or any employee of the school system if requested by the student.

The Disciplinary Hearing Authority (DHA) shall hear any such initial appeal in accordance with procedures set forth in Board
Policies 6.317; provided, however, that the scope of the DHA’s review shall be limited to the issue of whether or not the
student committed a Zero Tolerance offense. In the event the DHA finds that the evidence does not support the principal’s
determination that the student committed a Zero Tolerance offense, then the DHA shall reverse the expulsion. If, however,
the DHA finds that the evidence does support the principal’s determination, it must affirm the expulsion. In affirming the
expulsion, the DHA may recommend a lesser punishment for consideration by the Director of Schools, if it determines that
the facts and circumstances of the case warrant such a modification in penalty.

If a review of the DHA’s determination is requested by the principal or on behalf of the student, the Board shall either review
the record or grant a second hearing. The scope of the Board’s review shall be limited to the issue of whether or not the
student committed a Zero Tolerance offense. In the event the Board finds that the evidence does not support the DHA’s
determination that the student committed a Zero Tolerance offense, then the Board shall reverse the expulsion. If, however,
the Board finds that the evidence does support the principal’s determination, it must affirm the expulsion. In affirming the
expulsion, the Board may recommend a lesser punishment for consideration by the Director of Schools, if it determines that
the facts and circumstances of the case warrant such a modification in penalty.

In accordance with T.C.A. §49-6-3401(g), only the Director of Schools has authority to modify the required one-year expulsion
where the evidence indicates that a student has committed a Zero Tolerance offense. The Director of Schools may exercise
this authority at any stage of theappeals process.

Board Policy 6.309

Legal References: 18 U.S.C. 921
T.CA. §49-6-4216(b)

T.C.A. §49-6-3401(g)

T.C.A. §49-6-4209

T.C.A. §39-17-1312

Student Disciplinary Hearing Authority

A Disciplinary Hearing Authority (DHA) will conduct hearings for students who have been suspended, expelled, or remanded
for more than ten (10) school days and who file an appeal of the disciplinary decision, orally or in writing, within five (5) days
after receipt of the notice. An appeal may be filed by the parent or guardian, the student or any person holding a teaching
license who is employed by the school system, if requested by the student.

Each hearing shall be conducted by at least three (3) members of the DHA, one of whom must be a licensed employee of the
Board. The hearing must be held; a decision must be rendered; and notification of the decision must be provided to the
parents and/or student and the principal no later than ten (10) days after the beginning of the suspension/expulsion. The
DHA shall give written notice of the time and place of the hearing to the parent or guardian, the student, the school official
who ordered the suspension, and the MCS licensed employee who filed the request for the hearing, if applicable. Notification
of the decision shall include a statement of the right of either party to request a review by the Board within five (5) days
after receiving the decision.

The DHA may take the following disciplinary actions:
1. Affirm the decision of the schoolprincipal;
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2. Order removal of the suspension/expulsion unconditionally;

3. Order removal of the suspension/expulsion upon such terms and conditions as it deems reasonable within the policies
of the Board and State law;

4. Remand the student to alternative placement; or

5. Suspend/Expel the student from any school or assign to alternative placement for a specified period.

A written record of the proceedings, including a summary of the facts and the reasons supporting the decision, shall be
made by the DHA.

Only after exhausting appeal procedures, may the principal, principal-teacher, assistant principal or the student (or the
student’s parents) request review by the Board of Education. The appeal to the Board must be presented to the Director in
writing within five (5) days after the date of the Disciplinary Hearing Authority decision. Absent a timely appeal, the decision
shall befinal.

If a review of the hearing is requested by either the student or principal, the Board shall either review the record or grant a
second hearing. If the Board chooses to review the record, it shall:

1. Affirm the decision of the hearing authority; or

2. Modify the decision to a lesser penalty; or

3. Grant a hearing before the Board.

If the Board chooses to grant a hearing, it may:
1. Affirm the decision of the hearing authority; or
2. Modify the decision in any manner including imposing a lesser or more severe penalty than that of the DHA*,

If the Board conducts a hearing as a result of a request for review by a student, principal, principal-teacher or assistant
principal, then, notwithstanding any provision of the open meetings laws compiled in Title 8, Chapter 44, or other law to the
contrary, the hearing shall be closed to the public, unless the student or student’s parent or guardian requests in writing
within five (5) days after receipt of the written notice of the hearing that the hearing be conducted as an open meeting. If
the Board conducts a hearing as a result of a request for review by a student, principal, principal-teacher, or assistant
principal that is closed to the public, then the Board shall not conduct any business, discuss any subject or take a vote on
any matter other than the appeal to be heard. Nothing in this handbook, Board Policy, or T.C.A. §49-6-3401(c)(6) shall act
to exclude the Department of Children’s Services from the disciplinary hearings when the Department of Children’s Services
is exercising its obligations under T.C.A. §37-1-140.

The action of the Board shall be final.

*Note: Notwithstanding anything herein to the contrary, if the student is determined to have knowingly violated the zero-
tolerance prohibitions against firearms, drugs, drug paraphernalia, or assault on a school employee and has been given fair
due process procedures, only the Director may modify the one-calendar-year suspension from school.

Board Policy 6.317

Legal Reference:

T.C.A. §49-6-3401(c)(4)

T.C.A. §39-17-1309; 18 U.5.C. 921

T.C.A. §49-6-4216 (Zero Tolerance)

T.C.A. §49-6-4202 (Definitions of dangerous weapons, drugs, drug paraphernalia, etc.)
T.C.A. §49-6-3401 (Suspension of Students)

T.C.A. §49-6-4209

T.C.A. §49-6-3402

Disposal of Contraband

Any dangerous weapon or drug located by the principal or other school system employee shall be turned over to the
appropriate law enforcement agency for proper disposal.

Board Policies 6.303, 6.3091

Legal Reference:
T.C.A. 49-6-4210
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Admission of Suspended or Expelled Students

The Board may deny admission of any student (except those in state custody) who has been expelled or suspended from
another school system in Tennessee or another state even though the student has established residency in the Murfreesboro
City Schoolsdistrict.

After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding the
suspension/expulsion from the former school system and make a recommendation to the Board to approve or deny the
request.

The Board shall not deny enrollment beyond the length of the imposed suspension/expulsion. If the action of the Board is to
deny admission, the Director of Schools shall, on behalf of the Board of Education, notify the Commissioner of Education of
the decision.

Any school system that accepts enrollment of a student from another school system may dismiss the student if it is
determined subsequent to the enrollment that the student has been suspended or expelled from the former school system.

Board Policy 6.318
Legal Reference:

T.C.A. §49-6-3401(f)
20 U.S.C.A 1232B(b)(4)(h)

Gang Activity or Association

Gangs that initiate, advocate, or promote activities that threaten the safety or well-being of persons or property on school
grounds or which disrupt the school environment are harmful to the educational process. The use of hand signals, graffiti,
or the presence of any apparel, jewelry, accessory, or manner of grooming which by virtue of its color, arrangement,
trademark, symbol, or any other attribute which indicates or implies membership or affiliation with such a group presents
a clear and present danger and is prohibited. This is contrary to the school environment and educational objectives and
creates an atmosphere where unlawful acts or violations of school regulations may occur.

Incidents involving initiations, hazing, intimidations, and/or related activities of such group affiliations which are likely to
cause bodily danger, physical harm, or personal degradation or disgrace resulting in physical or mental harm to students
are prohibited.

The Director of Schools will establish procedures and regulations to ensure that any student wearing, carrying, or displaying
gang paraphernalia, or exhibiting behavior or gestures which symbolize gang membership or causing and/or practicing in
activities which intimidate or affect the attendance of another student shall be subject to disciplinary action.

Board Policy 6.3101

Legal Reference:
T.C.A. §49-6-4215

Bullying

Harassment, intimidation, bullying, cyber-bullying, and hazing, like other disruptive or violent behavior is conduct that
disrupts a student’s ability to learn and a school’s ability to educate its students in a safe environment.

Because students learn by example, school administrators, faculty, staff and volunteers shall demonstrate appropriate

behavior by treating others with civility and respect and refuse to tolerate harassment, intimidation, bullying, or cyber-
bullying and encourage others to do so as well. Students shall be provided a safe and civil environment in which to learn
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and achieve high academic standards. It shall be a violation of Board Policy 6.304 - Anti-Harassment, Intimidation, Bullying,
Cyber-Bullying, and Hazing, for any student, school employee, volunteer, or any other person to harass, intimidate, bully,
cyber-bully, or haze a student. This policy shall be disseminated annually to all school staff, students, and parents. This
policy cover employees, employees' behaviors, students and students' behaviors while on school property, at any school-
sponsored activity, on school-provided equipment or transportation, or at any official school bus stop.

Principals are responsible for ensuring the policy is implemented and are responsible for educating and training the
respective staff and students as to the definition and recognition of harassment, intimidation, bullying, and/or cyber-
bullying.

DEFINITIONS

1. “Cyber-bullying” means bullying undertaken through the use of electronic devices;

2. “Electronic devices” include, but are not limited to, telephones, cellular phones or other wireless telecommunication
devices, personal digital assistants (PDAs), computers, electronic mail, instant messaging, text messaging, and web
sites;

3. “Harassment, intimidation, or bullying” means any act that substantially interferes with a student’s educational
benefits, opportunities or performance; and:

a. If the act takes place on school grounds, at any school sponsored activity, on school-provided equipment or
transportation or at any official school bus stop, the act has the effect of:
i. Physically harming a student or damaging astudent’s property;
ii. Knowingly placing a student or students in reasonable fear of physical harm to the student or damage to
the student’s property;
iii. Causing emotional distress to a student or students; or
iv. Creating a hostile educational environment; or
v. The conduct is aimed at defining a student in a sexual manner or the conduct is impugning the character
of a student based on allegations of sexual promiscuity; or
b. If the act takes place off school property or outside of a school-sponsored activity, it is directed specifically at
a student or students and has the effect of creating a hostile educational environment or otherwise creating a
substantial disruption to the education environment or learning process.

4. “Hazing” means any intentional or reckless act in this state, on or off LEA property, by one (1) student acting alone or
with others, that is directed against any other student, that endangers the mental or physical health or safety of that
student or that induces or coerces a student to endanger that student's mental or physical health or safety. “Hazing”
does notinclude customary athletic events or similar contests or competitions and is limited to those actions taken and
situations created in connection with initiation into or affiliation with any organization.

EXPECTATIONS
Murfreesboro City Schools students shall:
1. Demonstrate appropriate behavior.
2. Treat others with civility and respect.
3. Refuse to tolerate harassment, intimidation, bullying, cyber-bullying or hazing and encourage others to do so as well.

FILING A COMPLAINT

The Murfreesboro City School System hereby establishes the following procedure for reporting an act of harassment,
intimidation, bullying, cyber-bullying, or hazing. Alleged victims of harassment, intimidation, bullying, cyber-bullying or
hazing or their parents/guardians shall report such incidents immediately to a teacher, school counselor or school principal.
All school employees are required to report alleged violations of the bullying and harassment policies to the
principal/designee. All other members of the school community, including students, parents, volunteers, and visitors, are
encouraged to report any act that may be a violation of this policy. Such reports may be made anonymously by the student
by informing a teacher, principal, or school counselor. However, nothing in this policy shall be construed to permit formal
disciplinary action solely on the basis of an anonymous report. In addition, while reports may be made anonymously, an
individual’s need for confidentiality must be balanced with obligations to cooperate with police investigations or legal
proceedings, to provide due process to the accused, to conduct a thorough investigation or to take necessary actions to
resolve a complaint, and the identity of parties and witnesses may be disclosed in appropriate circumstances to individuals
with a need to know.

INVESTIGATION

The principal/designee at each school shall be responsible for investigating and resolving complaints. The
principal/designee is responsible for determining whether an alleged act constitutes a violation of this policy, and such act
shall be held to violate this policy when it meets one of the following conditions:
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e It places the student in reasonable fear or harm for the student’s person orproperty;

e It hasasubstantially detrimental effect onthe student’s physical or mental health;

e It hasthe effect of substantially interfering with the student’s academic performance;

e It has the effect of substantially interfering with the student’s ability to participate in or benefit from the services,
activities, or privileges provided by a school; or

e Itendangersthe mental or physical health or safety of that student or that induces or coerces astudent to endanger
that student's mental or physical health or safety.

Once a complaint is received, the principal/designee shall initiate an investigation within forty-eight (48) hours of receipt
of the report. If the report is not initiated within forty-eight (48) hours, the principal/designee shall provide the Director of
Schools with appropriate documentation detailing the reasons why the investigation was not initiated within the forty-
eight (48) hours timeframe. The principal/ designee shall notify the parent/legal guardian when a student is involved in an
act of harassment, intimidation, bullying, cyber-bullying, or hazing. The principal/ designee shall provide information on
district counseling and support services. Students involved in an act of harassment, intimidation, bullying, cyber-bullying, or
hazing shall be referred to the appropriate school counselor by the principal/designee when deemed necessary.

Upon the determination of a violation, the principal/designee shall conduct a prompt, thorough, and complete investigation
of each alleged incident. All investigations shall be completed, and appropriate intervention taken within twenty (20)
calendar days from the receipt of the initial report. If the investigation is not complete or intervention has not taken place
within twenty (20) calendar days, the principal/designee shall provide the Director of Schools with appropriate
documentation detailing the reasons why the investigation has not been completed or the appropriate intervention has not
taken place.

The investigation should include:

¢ Interview of thealleged offender

¢ Interview of the complainant and/or victim if differentperson
¢ Interview of possiblewitnesses

RETALIATION AND REPORTING

Reprisal or retaliation against any person who reports any act ofharassment, intimidation, bullying, or cyber-bullyingis strictly
prohibited under this policy. Anyone who engages in such reprisals or relation or refuses to cooperate or gives false
information during the course of an investigation may be subject to disciplinary action. The willful filing of afalse report will
itself be considered harassment and will be treated as such.

A school employee, student, or volunteer shall not engage in reprisal or retaliation against a victim of, witness to, or person
with reliable information about an act of harassment, intimidation, bullying, cyber-bullying, or hazing. A school employee,
student, or volunteer who witnesses or has reliable information that a student has been subjected to an act of harassment,
intimidation, bullying, or cyber-bullying is encouraged to report the act to the principal of the school. Pursuant toT.C.A. §49-
6-4505(c), a school employee who promptly reports an act of harassment, intimidation, bullying, or cyber-bullying to the
principal in compliance with this policy is immune from a cause of action for damages arising from any failure to remedy the
reported act.

A school employee, student or volunteer who witnesses or possesses reliable information that a student has transmitted by
an electronic device any communication containing a credible threat to cause bodily injury or death to another student or
school employee, as prohibited by T.C.A. §49-6-4216, shall report such information to the principal. Such school official shall
make adeterminationregarding theadministration of thereport.

RESPONSE AND PREVENTION

School administrators shall consider the nature and circumstances of theincident, the age of the violator, the degree ofharm,
previous incidences or patterns of behavior, or any other factors, as appropriate to properly respond to each situation. A
substantiated charge against an employee may result in disciplinary action upto and including termination. A substantiated
charge against a student may result in corrective or disciplinary action up to and including suspension. A student who
commits an act of harassment, intimidation, bullying, or cyber-bullying shall be subject to the appropriate consequences
and remedial actions as listed in Board Policy 6.313 “Code of Behavior and Discipline.” The level of remedial action as
identified in Board Policy 6.313 “Code of Behavior and Discipline” will depend on the severity of the act, the age of the
offender, the facts of the particular situation, and prior violation of this policy. An employee who commits an act of
harassment, intimidation, bullying or cyber-bullying shall be subjecttoappropriate consequences and remedial actions.

APPEAL
A student disciplined for violation of this policy may appeal the decision as set forth in accordance with Board Policy
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6.313 “Code of Behavior and Discipline.” An employee disciplined for violation of this policy may appeal the decision by
contacting the Human Resource Department for Murfreesboro City Schools in accordance with MCS employee discipline
policies.

REPORTS

This policy shall be published in the parent/student handbook distributed annually to every student.

The Director of Schools shall develop forms and procedures to ensure compliance with the requirements of Board Policy
6.304 and T.C.A. §49-6-4503.

Board Policies 6.304, STU 6.313

Legal References:

T.C.A. §§ 49-6-4501 through 49-6-4506
20 USCS §§ 1681 to 1686

T.C. A. §49-2-120

Discrimination / Harassment of Students

Students shall be provided a learning environment free from sexual, racial, ethnic, and religious discrimination/harassment.
It shall be a violation of this policy for anyoneto discriminate against or harass a student through conduct or communication
that is sexual, racial, ethnic, or religious in nature.

Student discrimination/harassment will not be tolerated. Discrimination/harassment is defined as conduct, gestures, or
words (either written or spoken) of a sexual, racial, ethnic, or religious nature which:

Unreasonablyinterfere with the student's work or educational opportunities; or

Create an intimidating, hostile or offensive learning environment; or

Imply that submission to such conduct is made an explicit or implicit term of receiving grades or credit; or

Imply that submission to or rejection of such conduct will be used as a basis for determining the student's grades
and/or participation in a student activity.

AWNR

Students who believe themselves to be victims of any type of discrimination/harassment shall report these incidents
immediately to a teacher, counselor or building administrator. Witnesses to discrimination/harassment are strongly
encouraged to report these incidents immediately. Allegations of discrimination/harassment shall be fully investigated by
a student complaint manager.

The privacy and anonymity of all parties and witnesses to complaints will be respected. However, because an individual's
need for confidentiality must be balanced with obligations to cooperate with police investigations and legal proceedings,
to provide due process to the accused, to conduct a thorough investigation or to take necessary action to resolve a
complaint, the identity of parties and witnesses may be disclosed in appropriate circumstances to individuals with a need
to know.

A substantiated charge against an employee shall result in disciplinary action up to and including termination. A
substantiated charge against a student may result in corrective or disciplinary action up to and including expulsion.

Retaliation is prohibited against any person who reports harassment or participates in an investigation. However, anyone
who refuses to cooperate or gives false information during the course of any investigation may be subject to disciplinary
action. The willful filing of a false report will itself be considered harassment and shall be treated as such.

An employee disciplined for violation of this policy may appeal the decision by contacting the Federal Rights Coordinator
or the Director of Schools. Any student disciplined for violation of this policy may appeal the decision in accordance with
disciplinary policies and procedures.

Building administrators are responsible for educating and training their respective staff and students as to the definition
and recognition of discrimination/harassment.

Filing a Complaint

Any student of this school system who wishes to file a discrimination/harassment grievance against another student or an
employee of the system may file a written or oral (recorded, if possible) complaint with a student complaint manager.
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Students may also report an allegation of discrimination/harassment to any teacher or other adult employed in the school
who shall inform a student complaint manager of the allegation. The complaint should include the following information:
Identity of the alleged victimand person accused;

Location, date, time and circumstances surrounding thealleged incident;

Description of whathappened;

Identity of witnesses; and

Any other evidence available.

uhwNPE

Investigation

Within twenty-four (24) hours of receiving the student's complaint, the student complaint manager shall notify the
complaining student's parent/guardian and the principal who shall inform the Director of Schools. The parent/guardian
shall be given notice of the right to attend an interview of the student in a non-intimidating environment in order to elicit
full disclosure of the student's allegations. This interview shall take place within five (5) workdays from the time the
complaint was first made. If no parent/guardian attends the interview, another adult, mutually agreed upon by the student
and the student complaint manager, shall attend and may serve as the student'sadvocate.

After a complete investigation, if the allegations are substantiated, immediate and appropriate corrective or disciplinary
action shall be initiated. The complaint and identity of the complainant will not be disclosed except (1) as required by law
or this policy; or (2) as necessary to investigate the complaint; or (3) as authorized by the complainant. A school
representative will meet with and advise the complainant regarding the findings, and whether corrective measures and/or
disciplinary action were taken. The investigation and response to the complaint will be completed within thirty (30) school
days. Copies of the report will be sent to the student, principal, Federal Rights Coordinator and Director of Schools. One copy
shall be kept in the student complaint manager's file for one (1) year beyond the student's eighteenth (18th) birthday. The
Director of Schools shall keep the Board informed of all complaints.

Decision and Appeal

If a party is not in agreement with the findings of fact as reported by the student complaint manager, an appeal may be
made, within five (5) workdays, to the Director of Schools. The Director of Schools will review the investigation, make any
corrective action deemed necessary and provide a written response to the appellant. If a party is not in agreement with the
Director of Schools' findings of fact, a written appeal may be made to the Board of Education within five (5) workdays. The
Board shall within thirty (30) days from the date the appeal was received, review the investigation and the actions of the
Director of Schools and may support, amend or overturn the actions based upon review and report their decision in writing
tothe appellant. This complaint procedure shall not be construed to create anindependent right to a Board hearing.

Board Policy 6.304

Legal References:

Title IX, Education Amendment of 1972, 20 U.S.C. 1681, et seq.
Title VII; 29 CFR 1604

Title VI of the Civil Rights Act of 1964

| Care of School Property

All system employees and contracted system employees shall report all damage or loss of school property to the principal
or designee immediately after such damage or loss is discovered. The principal or designee shall notify the Maintenance
Department for assistance in determining the extent of any damages and securing the area in question. The Technology
Department shall also be notified to be made aware of any security camera reviews that need to be made. An investigation
shall be carried out in cooperation with law enforcement officials when appropriate.

School property is defined as buildings, buses, books, equipment, records, instructional materials, or any other item or
property under the jurisdiction of the Board.

When the person causing the damage or loss has been identified and the costs of repair or replacement have been
determined by the Maintenance Department or other appropriate entity knowledgeable about the item damaged or lost,
the Director of Schools, in conjunction with the City’s Risk Manager, depending on the type of loss, shall take steps to
recover these costs. This may include recommending the filing of a civil complaint in court to recover damages. If the
responsible person is a minor, recovery will be sought from the minor’s parent or guardian.
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In addition, the system may withhold the grades, diploma, and/or transcript of the student responsible for vandalism or
theft or otherwise incurring any debt to a school until the student or the student’s parent/guardian has paid for the
damages.

When the minor and parent are unable to pay for the damages, the system shall provide a program of voluntary work for
the minor. Voluntary work will not exceed light duty physical labor; i.e., pulling weeds, washing windows at a site where an
event occurred. Upon completion of the work, the student’s grades, diploma, and/or transcripts shall be released. Such
sanctions shall not be imposed if the student is not atfault.

Board Policy 6.311

Legal Reference: T.C.A. §§ 37-10-101-103

Student Fees and Fines

Fees
School fees are defined as follows:
1. Fees for activities that occur during regular school hours, including field trips. Any portion of which fall within the school
day;
2. Fees for activities and supplies required to participate in all courses offered for credit or grade, including interscholastic
athletics and marching band if taken for credit in accordance with local board policies;
3. Fees or tuition applicable to courses taken for credit or grade during the summer by a student; except that non-resident
students regularly enrolled in another school system may be required to pay fees or tuition for such summer courses;
4. Fees required for graduation ceremonies;
. Fees for a copy of the student’s records; and
6. Refundable security deposits collected by a school for use of school property for courses offered for credit or grade,
including interscholastic athletics and marching band if taken for credit in accordance with local board policies.

5]

School fees are not:

1. Fines imposed on all students for late-returned library books; parking or other traffic fine imposed for abuse of parking
privileges on school property; or reasonable charges for lost or destroyed textbooks, library books, workbooks or any
other property of the school;

2. Debts incurred pursuant to Rule 0521-01-030.03(13), Withholding of Student Grades for Debts Owed to the School;

. Refundable security deposits collected by a school for use of school property for participation in extracurricular activities;

4. Costs for extracurricular activities occurring outside the regular school day including sports, optional trips, clubs or social
events; (including but not limited to interscholastic athletics, Science Olympiad, jump rope teams. chorus, band, and
Extended School Program fees);and

5. Non-resident tuition charged of all students attending a school system other than the one serving their place of
residence.

w

No fee will be charged any student as a condition of attending school, but students shall be responsible for supplying their
own normal school supplies, as set forth on the school supply list which may include but not be limited to, pencil, paper,
glue, and crayons.

School fees shall be waived for students who are eligible to receive free or reduced-price school lunches. The application of
determining eligibility for free or reduced-price lunches or a form supplied by the State Department of Education shall be
used to verify student eligibility for fee waivers.

At the beginning of the school year, each principal shall be responsible for providing to all students and their parents or
guardians written notice of the required student fees and the process for fee waiver for students who receive free or reduced-
price meals. The parent or guardian of an eligible student must sign the appropriate application for free or reduced-price
meals and the waiver of school fees but may pay for all or a portion of the school fees. Written notice of approval or denial
of request for fee waivers shall be provided to all parents or guardians. Any denial shall contain specific grounds for denial
and an opportunity for the parent or guardian to meet with appropriate school personnel.

No later than the July meeting of the Board, the Board, upon the recommendation of the principals and Director of Schools,
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shall approve all known student fees for the upcoming school year. Additional fees may be approved during the year as needed.
The Director of Schools shall be responsible for maintaining copies of all correspondence relating to Board Policy 6.709.

No employee may charge a student for any service rendered on the school premises. Tutoring one’s own student for pay is prohibited.

Fines
The principal shall be responsible for notifying students of any unpaid fines prior to the end of the school year.

Students who destroy, damage, or lose school property, including but not limited to buildings, school buses, books, equipment,
computers, band instruments, and records, will be responsible for the actual cost of replacing or repairing such materials, equipment,
computers, and band instruments.

The report card of a student who is responsible for vandalism or theft who has otherwise incurred a debt to a school may be held until
the student or the student’s parent/guardian has paid for the damages. Any and all efforts may be taken to collect a debt owed to
MCS. After such fines are paid, the report card will be released to the parent and student.

Failure to remit the cost of replacing or repairing such materials or to make satisfactory arrangements with the administration for
payment may result in the matter being referred to the Board for final disposition.

Textbooks are available free to students as a loan. Parents are fully responsible for the proper care, preservation, return, or
replacement of textbooks issued to the student(s). The condition of each book and book number shall be recorded by the teacher
issuing it. The life of the book is considered to be six (6) years. Charges for lost or severely damaged books will be the replacement
cost of the book. For normal wear, there will be no charge.

Fines may be assessed for overdue, damaged, or lost library books. In no event will the fine exceed the current cost of 